Education Interviews: 
Frequently Asked Questions



The following questions were gathered from school hiring officials and are representative of those that you are likely to encounter in your job interviews. 

Practice answering these questions to more effectively communicate your teaching skills and strengths. 



The Ten Most Difficult Interview Questions 

· What is your philosophy of education?

· What if...?

· What are your strengths?

· What are your weaknesses?

· Define the role of the principal.

· Describe yourself using five adjectives.

· How do you handle discipline in your classroom?

· Do you want students to like you?

· Describe in detail a lesson that you taught.

· How would you set up a program in your major teaching area?



Motivation/Experience/Training 

· Tell us about yourself.

· Why did you enter the field of teaching?

· What experiences have you had related to teaching?

· What qualities do you have that make you an effective teacher?

· Why do you want to teach in our school district?

· What grade levels or subjects do you prefer to teach?

· Have you taught or are you interested in teaching combination classes?

· Do you have experience with special education students?

· Do you have (multicultural, urban, learning problems, etc.) teaching experience?

· What do you remember most about your own education?



Teaching Effectiveness 

· How do you diagnose your students' needs?

· How do you make sure your lessons are taught at the correct level?

· How do you stimulate active participation in the classroom?

· How would you use parents in the classroom?

· How do you meet the range of needs commonly present in a classroom?

· When do you use an individual, group, and/or whole class teaching approach? Why?

· How would you implement a whole language approach into your classroom?



If a teacher wants to be sure pupils will learn a skill to be taught, what should s/he be sure to do when teaching? 

Let's imagine we are going to observe a teacher teaching a lesson. I tell you in advance to expect a superb lesson. What would you expect to see in that lesson? 



Teacher Planning/Preparation 

· What kinds of planning do you see a teacher doing? 

· How do you plan for a year? A week? A day? 

· How do you know what you will cover?



Classroom Management/Discipline 

· Describe the ideal classroom environment.

· What are some characteristics of a well-managed classroom?

· Talk to us about classroom control.

· What discipline methods work for you?

· What is your primary goal with student discipline?

· What are some examples of rules you would have in your classroom?

· How would you be sure your rules are carried out?

· How much responsibility for their learning do you believe students should have to take?

What types of rewards and consequences would you use? Describe your most difficult student discipline situation and how you handled it. 

Are you a "let 'em go to the pencil sharpener whenever they want" type of person or a "raise your hand and ask permission" type of person? Why? 



Staff Development/Professional Growth 

· With what organizations are you affiliated?

· What professional development topics most interest you?

· What do you see yourself doing over the course of the next several years to improve your abilities as a professional?

Staff Rapport/Relationships 

· What should teachers expect from the principal?

· What should a principal expect from the teachers?



As a teacher new to a school, what would you see yourself doing to contribute to healthy staff relationships and to become part of the staff? 

Grading Systems 

· What grading system works for you?

· Under what conditions, if any, would most of your pupils receive D's and F's. How and 

· Why could this happen?



Closing Comments/Questions 

· What additional talents and skills do you have?

· What extracurricular activities can you supervise?

· Do you have any questions or additional comments for us?

